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d. Focusing on prevention to address problems that affect mostly young working populations and avoid extreme decisions such as suicide. e. Using holistic and long-term approaches for health care and occupational health services that are capable of providing multidisciplinary, comprehensive, and sustainable solutions for workers' mental and physical health problems. f. Implementing workplace interventions using different sectorial points of view (health, labor, education, industry, etc.) , with a multilevel perspective that involves management, workers, families, society, and health and labor institutions. g. Advancing research to understand how modern societies induce to stressful living and working conditions affecting all dimensions of workers' health, and seeking ways to build resilience. h. Creating and enforcing a culture for youth health at basic education levels, preferably before young adults enter into the labor market. i. Promoting public policies based on evidence to enhance mental health promotion for the entire workforce. 7. Encourage the design and implementation of workers' mental health promotion activities or programs 1 as effective solutions to improve working and employment conditions, including: a. Using highly effective interactive and participatory approaches involving workers and managers. b. Changing managerial styles towards creating healthy workplaces and eliminating exploitation, discrimination, inequalities, and other forms of unfair work. c. Using tools and practices of occupational health psychology and positive psychology taking account of gender, age, multiculturalism, ethnicity, generational differences, within others, which coexist in working populations. d. Enhancing the implementation of a culture of healthy workplaces that can improve worker's performance, productivity, and wellbeing. Based on these premises, the organizers and the attendees of this conference, calls the academia, researchers, employers, workers, NGOs, civil society as a whole, and governments as a whole, to act for protecting and improving mental health at work, and reaffirm their commitment to contribute to building healthy, productive, happy, and resilient societies for the generations that will follow us in the coming decades. 
